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5W RESULTS FONCTION (% SECTOR (¥

Manager 73% Private sector [76%
MOTIVATOR : challenges Sales 70%
FOCUS : actions Non profit 2%
PERSONALITY : manager / organisazer Services 56%
GROUP : appreciate Communication 46% Industry 8%
SOCIABILITY : strong Training 22% Retail 56%
MANAGEMENT : corporations Human Resources 1% Industry / Construction | 8%
ATMOSPHERE : concept minded people Legal 0% Leisure 54%
ENVIRONMENT : mobility Finance 8% | International Projects  p0%
SATISFACTIONS : 7% IT 18% Free lance 68%

(*) Proximity to a fonction or sector (% - Correlation)
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4% PERSONALITY 20 9% SOCIALIBILITY
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ODoer B Communicator O Manager / Organizer O Innovator / Inventor
Dbelow average BEmedium DOstrong
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(*) Average on the reference population (population > 500)
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71% 05/10/2006

MOTIVATION RATIO

68,36%

100%
80% -
60% -
40% -
20% A
0,
O /0 Harmonious
Expertise Leadership Autonomy Security Entrepreneurship | Service to others Challenges lifestyle
BRUNOY 25,00% 64,50% 77,00% 25,00% 69,00% 66,50% 77,00% 46,00%
Reference 51,00% 55,00% 67,00% 37,00% 61,00% 59,00% 54,00% 63,00%
VALUES RATIO 82,32%
100%
80% -
60% 1 1
40% -
20% -
0,
0 A) History Actions Relationships Thinking Know-How People
PBRUNOV 41,50% 83,50% 61,00% 55,50% 50,00% 58,50%
‘ Reference 42,00% 66,00% 67,00% 55,00% 52,00% 52,00%

SATISFACTIONS

62,00%

76,50%

100%
80% -
60% -
40% A
20% A
0,
0 A) Discuss and Act and achieve in | Work at his or her A good career Express his or her | A job that brings A job that builds A job that is
exchange ideas his own way own rate development desires freedom identity meaningful
BRUNOY 80,00% 90,00% 60,00% 70,00% 70,00% 90,00% 70,00% 80,00%
Reference 69,00% 66,00% 53,00% 54,00% 56,00% 65,00% 65,00% 57,00%
Copyright 5W - www.pilotrhsolutions.com - 2007 Printed on : 28/08/2007

el
Jes Ressources Humaines



¢ 2 0, I D Nl

PILOT RH Solutions
CANDIDATE'S PROFILE

) EYRRIEE (T

50% 100%

7% Autonomy : Organise my time in my own way and reach the greatest
possible level of autonomey.

7% Challenges : Rise up to difficult or even impossible challenges and
surpass myself.

69% Entrepreneurship : Create my own projects and business wenturss
through my ideas and efforts.

66.5% Service to others : Improve society, be useful to others and help the
COMmMMmUnity.
64 5% Leadership : Manage a project or a large number of people and lead a
’ tearn.
5% Harmonious lifestyle : Reach a work [ life balance that leaves enough
space for my family and interests.
25% Expertise ; Develop the greatest possible level of skills.
25% Security : Ensure job security and the best possible lewvel of stability.

What motivates me most is : Autonoemy, Challenges, Entrepreneurship, Service to others, Leadership.






















